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ARTICLE I 
RECOGNITION 
A. The Medina Central School Board recoonizes the Medina Teachers Association as 
the exclusive representat~ve lor the purpose 01 negotiating cbllect~vel~ in the 
determination of, and the administration of, grievances arising under the terms and a 
conditions of employment of its employees, as provided under Article 14 of the Civil 
Service Law, within the negotiating unit consisting of all full and part-time certificated 
teachers as prescribed under Part 30 of the Rules of the Board of Regents, all teaching 
assistants, and all full and part-time Registered Nurses. 
B. Such recognition shall extend until challenged in accordance with those applicable 
provisions of Section 208 of Article 14 of the Civil Service Law. 
ARTICLE II 
PRINCIPLES 
Attainment of the objectives of the educational program conducted in the public schools 
of the Medina Central School District requires the mutual concern, understanding, and 
the cooperation of the Board of Education, the Chief School Administrator, and the 
Professional Staff. To this end, free and open exchange of views is desirable, proper 
and necessary. 
A. In order to facilitate the objectives of *he educational program conducted in the 
Medina Central Schools, .a liaison committee composed of the Superintendent of 
Schools and/or Chief Negotiator of the Board, the President of the Teachers 
Association andlor Chief Negotiator, will meet as often as it seems appropriate. 
B. The Board of Education, both as a State Agency and as the legally constituted 
governing body of the district, which receives its mandate from the citizens of the 
S C ~ G C !  iistrk!, dnefi exerci-ce the I c p !  resymcihility for ~ducaticnai: ~ ~ l i c y .  
Accordingly, all major recommendations related to planning, organization, 
administration and use of the schools must be placed before the Board for final 
approval and policy determination. 
C. All employees of the Medina Central School District have the responsibility to work 
within the procedures and under the administrative organization established by the 
Board of Education. The school administrators exercise the authority and bear the 
responsibility necessary to carry out the Board policies related to the educational 
program. 
D. All policy or regulations of the Board of Education shall be assembled into booklet 
form. Copies shall be printed at Board expense. fit 'least one copy of all current Board 
of Education policies shall be placed in each schdol buildinc;'~ faculty room at the 
beginning of the school year. Any changes or additions to these policies will be 
updated annually, but in no case later than October 1st. 
conduet, assist, or participate in suah a strike. 
E. The Association 
government, to assist 
affirms that it does not assert the right to strike against any 
,or pailicipate in any such strike, or to impose an obligation to 
I 
I 
I 
ARTICLE Ill 
CONFORMITY TO LAW 
If any provisions of this Agreeni-are-or shall be at any time, contrary to law, such 
provision shall not be applicable, performed, or enforced, except as to the extent 
permitted by law. In the event that any provision of this.Agreement is or shall be 
contrary to law, all other provisions of this Agreement shall continue in full force and 
effect. 
In the event that said provision shall be declared contrary to law, such provision shall 
be mutually modified by the parties to the extent necessary to conform to the law. 
ARTICLE IV ' 
GRIEVANCE PROCEDURES 
A. Definitiot?~ - As used herein. the fo!!owing terms shall have the following meanings: 
1. "District" shall mean Medina ,Central School District. 
2. "Board" shall mean the Board of Education of the District. 
3. "Administrator" shall mean one holding proper supervisory certification and 
empowered by the Board of Education to exercise authority over any member of 
the Medina Teacher's Association. 
4. "Teacher" or "Teachers" shall mean any or all professional personnel covered by 
this Agreement. 
5. "~rieuance" shall mean any alleged violation, misapplication or misinterpretation 
of this Agreement. 
6. "Time Limits Waiver" - The time limits set shall not include Saturdays, Sundays, 
or holidays and the time limits may be waived as agreed to by the parties if the 
problem is of such a nature it cannot reasonably be answered or submitted 
within the said time limits. 
B. Basic Standards and Principles - Every teacher shall have the right to present 
hidher problem in sicoldanca with lhe pocedures provided helkm, free from 
interference, coercion, restraint, discrimination or reprisal, and shall have the right to be 
represented by a person of hidher own choice at all stages thereof. Teachers and . 
administrators will make every reasonable attempt to resolve a grievance within the 
scope of their authority informally, prior to using the grievance procedure. 
"Grievance" matters, as described in numbers 1 through 3 of part C, "Procedural 
Requirements Appeal", will be conducted in Executive Session. 
C. Procedural Requirements Appeal - A three-level procedure for the resolving of 
grievances is hereby established as follows, provided, however, that problems 
presented under this procedure shall be presented within ten (10) days of the incident 
causing the problem: 
The first step shall consist of the employee's presentation of hislher grievance in 
writing to hidher immediate ~dministrator.' The written grievance will include (1) the 
specific applicable provision of the Agreement, (2) date of the alleged grievance, (3) 
name of the administrator responsible for the alleged grievance, (4) date of the 
formal filing, (5) a brief description of the grievance, (6) signed by the aggrieved 
party. If, in the opinion of the Association President, the situation in question is 
determined to be a "class grievance", it will be signed jointly by the Association 
President and Grievance Chairman. Every reasonable attempt will be made to 
settle the grievance at this level. If the grievance is not satisfactorily resolved within 
ten (10) days, the employee may proceed to the second step. 
2. The second step shall consist of a request by the aggrieved employee for a review 
and determination of hidher grievance by the Chief School Administrator. Within 
ten (10) school days of the request for such meeting, the C.S.A. will meet with the 
aggrieved and hidher representative (if requested by either party) to discuss the 
grie\ence. T b  C.S.A. will give hislhe: answer in writing to the aggrieved \&!in ten 
(10) days from the conclusion o i  the meeting. If the determination is net satistactmy 
the aggrieved may, within five (5) days, submit the grievance to the third step. 
3 The third procedural step shall consist of a request by the aggrieved employee for a 
review of hidher problem by the Board of Education. 
a. Board of Education - If the teacher andlor the Association are not satisfied with 
the decision at step 2, the Grievance Committee will file an appeal in writing with 
the Board of Education within five (5) school days after receiving the decision at 
step 2. The grievance record maintained by the Chief Executive shall be 
available for the use of the Board of Education. 
b. Within ten (10) school days after receipt of 'an appeal, the Board of Education 
shall hold a hearinq on the grievance. The grievant(s), grievance chairperson and 
the Medina 1 eachers Association Presiueni shall ba notified in writing ol the time 
and place of the Board Hearing at least five (5) days prior to said hearing. The 
hearing shall be conducted in executive session. 
c. Within seven (7) school days after .the conclusion ,of the hearing, the Board of 
Education shall render.a final decision,, in writing, on the grievance. 
4. After such hearing, if the Association is not satisfied with the decision at Level 3, it 
may submit the grievance to arbitration by written notice to the Chief School 
Administrator within ten (1 0) school days of the decision at Level 3. 
a. Within five (5) school days after'such written notice of submission to arbitration, 
the Board and the Association will agree upon a mutually acceptable arbitrator 
competent in the area of the grievance or the dispute shall be submltted to the 
American Arbitration Association to be resolved. The parties will then be bound 
by the rules and procedures of the American Arbitration in the selection of an 
arbitrator. 
b. The selected arbitrator will hear the matter promptly and will issue a decision not 
later than fourteen (14) calendar days from the date of the hearing, or if oral 
hearings have been waived, then from the date the final statements and proofs 
6 are submitted. The arbitrator's decision will be in writing and will set forth hidher findings of fact, reasoning and conclusions on the issues. 
c. The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited. by 'law or which is in violation of 
the t e n s  of this agreement. 
d. The decision of the arbitrator shall be final and binding upon all parties. 
e. The cost of the services of the arbitrator wili be borne equally by the Boaid and 
the Association. 
D. Other alleged violations, misinterpretations, or inequitable application of existing 
rules, procedures, regulations, administrative orders or work rules of the Board or of 
any of the Board's duly appointed representatives may be considered under the above 
procedure with the exception that step C-4 "Arbitrations" shall not be applied. 
ARTICLE V 
NEGOTIATION PROCEDURES 
A. By February 1st of the year involved, the parties will enter into negotiations over a 
successor agreement. When consensus of the parties is reached covering an issue 
under discussion, the proposed resolution of said issue shall be reduced to writing as a 
memorandum of understanding. When all issues have been mutually resolved, this 
proposed agreement shall 'then be submitted to the Chief School Administrator, the 
Board of Education, and the ~ssociation. After ratification by the Association and the 
Board of Education, the Association President and Chief School Administrator shall 
, 
formally sign the Agreement. 
B. The Association and the Board agree that the chairman of each negotiating 
committee shall be acknowledged as #the "official" spokesman for the committees, 
though all members of both committees may participate in negotiations. 
C. The Association and the Board' agree that all negotiations will be conducted in 
executive sessions. It is also agreed that neither party will publish demands or items 
that will affect demands or disagreements unless the other party is notified in advance 
and agrees to a news release prior to the issuance of a factfinder's report. 
D. Either party may, at its discretion, bring into the negotiations three (3) outside 
advisors. If more than three (3) advisors will be present, 24 hour prior notification will 
be given. 
E. In .the event of an impasse, the Board and the Association shall use the services of a 
the New York State public Employment Relations Board which will assist the parties in 
arriving at an agreement. 
F. Upon request to the Chief School Administrator, information from the public records 
will be made available to the negotiation committee of the Association. 
G. Proposals presented to the Board. by the Association on a selected date w~ll 
constitute the total request to be made by the Teachers Association. 
H. The parties agree that each may bring to negotiations a person to take notes for 
their own team use. This person may be in addition to the negotiating team. 
I. The Association and the Board agree to confer in good faith in accordance with the 
provisions of Public Employees Fair Employment Law, Article 14 of the Civil Service 
Law. 
J. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 0 
ARTICLE MI ' 
EVALUATION OF TEACHERS 
I 
Evaluation of teaching is the responsibility of the administrative staff. Generally, 
observations or evaluations as used in this article are done for: improvement of 
teaching techniques' of the teacher; to provide a teacher with prescriptive measures for 
improvement; to better the education for students at Medina Central Scho~ l  District and 
to measure teaching competence. , , , , 
I .  1 I I 
A. Who can observe - Observations for the purpose of evaluation will be conducted by 
anyone empowered by the Superintendent of Schools who holds proper certification. 
However, unit members will not evaluate unit members. 
I 
B. Who is to be observed: Non-tenure and tenure teachets'will be observed. 
C. Number of Observations - All non-tenure teachers will be observed for the purpose 
of evaluation at leasf three (3) times each school year. If there is a teacher whose 
continued employment is in doubt, more than the minimum of three (3) observations for 
the purpose of evaluation will be made, and another administrator will also evaluate. 
All tenure teachers shall be observed for the purpose of ebaluation at least once each 
school year. 
0. Notification of Observations - At least a one day notice should be given in advance 
6 when a teacher is observed for the purpose of evaluation for the very first time in this district. Subsequent observations do not require advance notice. 
E. Number of Forms - The observer(s) will complete three (3) copies of all evaluation 
forms. One copy is for the observer's files, one for the teacher, and one copy for the 
Superintendent's file. All copies must be signed by both the observer and the teacher 
(unless the teacher refuses to sign) indicating that they have seen the forms before 
they are filed. 
F. Basis for Evaluation - The administrator observes the lessons openly in iha 
classroom or teaching station. However, the overall evaluation will include the 
teacher's professional role in the total school and community setting. Teacher 
participation or non-participation in extra-curricular activities shall not be a consideration 
for evaluating teacher classroom performance. 
G. Follow-up Conference - A conference is to be held between the evaluator and the 
person being evaluated after each observation and copies of the evaluation form must 
be signed by both the evaluator and the person being evaluated indicating the 
conference took place. The follow-up conference, if possible, will be held within two (2) 
days but no later than six (6) working days after the observation. Because of conditions 
not under control by the teacher or administrator, this time limit may be extended. If the 
teacher being evaluated refuses to sign this form, it shall be placed in the teacher's 
personnel file upon signature of the evaluator. 
H. Recommendinq Termination - The principal will recommend to the Superintendent 
the termination of the employment of a non-tenure teacher as soon as it has been 
decided that the teacher has had as much assistance' as possible, and the results do 
not meet expectations. I 
When an administrator feels he/she has given as much administrative assistance as 
possible and before any notification of termination of employment is given to a non- 
tenure teacher, a second observer must be called in for an observation, evaluation, and 
conference. Copies of the evaluation form must be signed by both the evaluator and 
the person being evaluated indicating the conference took place. The non-tenure 
teacher must be notified by March 15th, in any probationary year, in writing on one of 
the observation forms if there is a possibility that the teacher will not be retained. This 
notification will come from the Building Principal. 
The Superintendent will notify the teacher in writing that the teacher will not be retained 
for any part of a given year or hired for the following year. This is to be done. by April 
15th, or in any case, before salary agreements are distributed but no later than May 1st 
in order to give the Superintendent a chance to personally observe the teacher in 
question. 
I. Responsibilities - The teacher should give plans or the plan book and a text, if one is 
being used, to the observer when he comes into the room. 
The teacher should give the objective(s) of the lesson to the observer when he comes 
0 into the room. 
J. Evaluation Review Procedure - If a teacher has received written notification from 
hislher principal on the form that there is a possibility of not being retained because of 
classroom capabilities, that teacher may request that a qualified third observer, as 
described in section A, be called in for an observation. Any teacher may request 
evaluation by a second certified administrator of the school district, who is agreeable to 
both parties, should said teacher be dissatisfied with the evaluation given by the 
primwy ~hsatver. 
K. Evaluation Instrument 
1) A committee of two (2) teachers appointed by the Medina Teachers' Association 
and two (2) administrators will be formed to review the existing 
observationlevaluation instrument. Upon recommendation of the committee, the 
evaluation instrument shall be changed to reflect said review and sent back to 
the respective parties for ratification. 
2) A specific evaluation instrument for special service, i.e. Guidance or 
Psychologist will be developed using the same committee referred to in K(l) 
above. Along with the committee members, guidance and psychologist may 
participate in the preparation of the evaluation instrument. However, only the 
appointed committee members may recommend changes for ratification. 
ARTICLE VII ' 
PAYROLL DEDUCTIONS 
A. The Board will deduct from the salaries of all .individuals represented by the 
bargaining unit as outlined in Article I, Paragraph A, the amount equivalent to the dues 
levied by,the Medina ~eachers Association, the New York State United Teachers and 
the American Federation of Teachers. A list of individuals to be excluded from this 
procedure will be presented to the school business office by the MTA Treasurer no 
later than two (2) full weeks prior to the first full pay of the school year. 
B. Deductions referred to in Section A above shall be made in the following manner: 
The total annual unified Association *membership dues shall be deducted in equal 
installments from the first twenty (20) ful'l paychecks. 
C.- The Board shall forward to the Medina Teachers' Association all dues deduction for 
each pay period on the pay date on which these deductions are made. 
Savinas Bonds 
A. A payroll deduction for Savings Bonds may be made at the request of the employee 
provided the request is made in writing on or before August 1. Deductions can be 
made in multipies of $6.25 with the-$50.00 bond as -the smallest denomination 
available. 
6. 'New staff members may be permitted to request the Savings Bond deduction until 
October 1. 
C. Payroll deduction authorizations for Savings Bonds will remain in force for the 
succeeding year or until such time as that individual informs the School Business 
Office io writin? to sithcr change ar ce-we dec!uctions. 
Tax Shelter Annuities 
A. The Board agrees to make available deductions for a maximum of thirty (30) 
carriers for tax sheltered annuities based on the following Rules for Solicitation by 
agents: 
1. All agents are to contact the Business Officer prior to solicitation of any 
employee. Solicitation shall be upon the request of the Teachers Association 
and the Business Officer. All companies who have expressed an interest in 
providing tax sheltered annuities for Medina Central School District will be 
contacted and afforded the opportunity to solicit according to the rules 
established by the MTA Executive Board. 
2. The agents will then meet with the MTA-TSA Committee to arrange a time and 
place to present their program to a large group ot ieache'rs. Individual 
solicitations should be arranged at this time. 
3. All solicitation must be prearranged by the company and the teacher. The 
opportunity will be afforded to the company to distribute literature in the 
teachers' mailboxes 'and a sign-up sheet may be posted in the faculty rooms for 
' 4 
each company. 
4. An employee wishing to change deductibles for tax sheltered annuities will 
submit those changes to the business office in writing. 
5. The Board shall forward to the designated tax sheltered annuities all monies 
deducted as soon as they are appropriately billed. 
Credit Union 
A. The business office will deduct amounts due to the Credit Union for any credit union 
member who individually and voluntarily authorizes the business office to deduct and 
transmit monies to the credit union. Such deductions shall be made in accordance with 
the following procedure: 
1. The Credit Union shall transmit to the business office on or before the fifteenth 
(15th) of any given month, a list coniaining the names of persons for whom 
signed deduct ion authorizations are in the business, office's possession, and the 
amount to be deducted from salary of each member during the following month. 
2. The deduction shall be made from the first paycheck following the beginning of 
the month in which payment to the Credit Union is due, and the total deducted 
shall be transmitted to a designated representative of the Credit Union on the 
pay date on which deductions are made. 
ARTICLE Vlll 
8 Sick Leave LEAVES ' . 
A. Teachers on probation shall receive ten (10) days per year, and unused sick leave 
shall accumulate from year'to year for the first three (3) years. Personnel hired for 
more than ten (10) months will receive or;le (1) additional day for each contractual 
month. unused sick leave accrual for tenure teachers for the purchase of medical 
benefit's coverage (excluding dental) upon retirement would equal up to 14 days per 
year. If a personal business day without reason is used, one day will be deducted from 
sick leave accrual. 
8. Any and all time away from work for purposes of personal medical or dental exams, 
doctor's appointments, dentist's appointments, emergency roorn/hospital .exams, 
etc., will be deducted from the teacher's accumulated sick leave days. 
. - -. - - - - - - - - - -. - - .- - - - - - - - - - - - - -- . - - - - .- - . - - - 
- - -  - 
C. Tenure teachers shall receive unlimited sick leave in a school year. 
D. The Board may extend sick leave ,benefits as it sees fit upon the expiration of one 
(1) school year. 
E. The Board, if it so chooses to terminate the unlimited sick leave after the expiration 
of one (1) school year, will notify the individual involved thirty (30) days in advance. 
F. Effective July 1, 1991, upon the retirement of a teacher from the Medina Central 
School District, the Board agrees to pay one-half year's full payment of medical 
benefits coverage, excluding dental, comparable to the plan at the time of hislher 
retirement for each ten (10) days of accrued unused sick leave to hislher credit at 
the time of retirement. Upon the death of the retiring teacher, any retirement benefit 
not used shall be transferred to the legal spouse of the retiree until such time as the 
bel;;lfirs pm"ded in this article are exhausted. Upon exhaustion of such benefits, 
the surviving spouse shall be permitied to purchase ihe Distnci's ! ; e m !  rr.s;-l!aa 
plan at hisher own expense. The transfer of this benefit shall also cease upon the 
spouses remarriage and/or acquisition of medical benefits coverage. 
Upon attaining age sixty-five ( 6 5 ) ,  the retired teacher shall make application for 
Medicare Part B. Medical benefits coverage therealter slxill then bk transterred to 
the supplemental coverage. Should the retiree's spouse not be eligible for such 
supplemental coverage, the retired teacher may continue the District's medical 
benefits coverage as outlined in this Article. 
U p o ~  retirement, the teacher is eligible to participate in the District's dental plan at 
their own expense. 
If the husband and wife both retire from the district, their combined accrued unused 
sick leave at the time of retirement will apply to this provision. This provision will 
apply only to the retireeland his or her legal spouse at the time of retirement. In the 
event of death or divorce, this provision will provide for'single coverage only unless 
there are dependent children under age 23. 
Upon the exhaustion of accrued unused sick leave for payment of medical benefits, 
the retiree may remain in the group plan by submitting required premium payments. 
G. Any teacher using one hundred (1 00) or more sick dayslover hislher last two years 
of service because of a long term illness will be guaranteed six (6) years of Blue 
CrossIBlue Shield coverage or its equivalent upon retirement if the illness has 
reduced hislher accumulated sick leave below the level needed to purchase such 
coverage. A teacher must have at least fifteen (15) years of service to the Medina 
Central School District to qualify for this provision. a 
A. ' Notification of an emergency will be given to the Building Principal. Helshe will 
decide if one of the following situations exists: 
1. Serious illness of a persnn or persons within the immediate household unit or 
mother or father (or anyone who may have acted in this capaci~y). Emergency 
days will not be deducted from sick leave accrual. 
NOTE: Routinelminor illness of a family member (even with a doctor's visit) will no 
longer be covered under emergency leave, but will be deducted from the teacher's 
accumulated sick days. A sudden, serious accident or illness will still be covered by 
emergency leave. The final determination of this will rest with the Superintendent of 
Schools. 
2. Birth 
3. Death in the immediate family which is defined as spouse, child, parents (or 
anyone who may have acted in this capacity), brother or sister, mother-in-law or 
father-in-law, sister-in-law or brother-in-law, grandparent or anyone living in the 
immediate family unit. 
B. The term of the leave will be at the discretion of the'  Building Principal. 
C. The term of the leave may be further extended by the Chief School Administrator 
upon recommendation of the Building Principal. 
D. Emergency leave will be granted with no deductiori in salary. 
E. Theie will be no loss of .sick.leah undet- the above circumstances. 
F. Upon return from emergency leave, the teacher will complete a form attesting to the 
nature of the emergency and the amoupt of time away from work. 
Personal Business Day - (That activity that can only be done by that faculty member at 
that given time). 
A. Paid 
1. A written request specifying the reason for time away, from school with no pay 
deducted will be made to the Building Principal at ledst 72 hours in advance, if 
possible, of the date or time of the requested absence, and such request is to be 
approved by the Principal and the Chief School Administrator. In general, no- 
personal day will be granted the day before or after holidays. 
2. If, in the judgment of the teacher, one day per year is needed for a confidential, 
non-recreational reason, that day will be' granted with no pay deducted. If the 
personal day without reason is used, one day will be deducted from accrued sick 
leave. In general, no personal business day will be granted the day before or after a 
holiday. 
6. Unpaid: 
1. A personal business day which is not considered an emergency may be granted 
by the Chief School Administrator with pay deducted upon recommendation by 
the Building Principal. These leaves shall not exceed three (3) days in any one 
given year. The Principal must make a written report of such absences to the 
Chief School Administrator. In general, no personal business day will be 
granted the day before or after a holiday. 
C. Effective July 1, 1999, the MTA will be entitled to ten (1 0) personal days annually 
which may be used in unique cases for its members (specific reason to be stated), 
such personal days to be submitted on special personal day forms provided to the 
MTA which its president may distribute to members requesting the use of such days 
as it sees fit, the entire request of one or more days by the individual for a single 
absence to be applied cumulatively under this agreement. (Example: An individual 
requesting three personal days prior to a holdiay period would require the use of 
three of the ten annual MTA personal days). 
Sabbatical 
a A. Qualifications 
1. Applicant must have been an employee of the district for at least seven (7) years. 
2. Applicant must possess permanent certification. 
I .  
3. ~ ~ p l i c a n t  must submit a request in writing, stating the purpose and length of the 
desired sabbatical leave. A tentative request must be presented to the 
Superintendent of Schools not later than February 1 and a firm request by 
March 15 of the school year preceding that in which leave is requested. 
B. Provisions 
1. Leave will be granted for one school year at half pay or one half a scliodl year at 
- full pay, pending final acceptance at the accredited college or university. 
2. Sabbatical leave will be granted only for college or university related study in the 
teacher's major teaching field or in another field if approved by the 
Superintendent of Schools. 
3. All teacher benefits accrue to the teacher while helshe is on sabbatical leave. 
4. Sabbatical leave allowance will be paid during the period of leave in accordance 
with standard payroll procedures. 
5. The selection of the teacher for sabbatical leave is the responsibility of the 
Superintendent who will give the Board of Education hislher recommended 
candidate for their approval. 
6. The number of sabbatical leaves to be granted will be left to the discretion of !he 
,Board of Education. 
7. Upon return from sabbatical leave, a teacher shall return to hislher position or to 
an equivalent position within hislher tenure area and shall render at least two 
school years of service to Medina Central School District. Should the teacher 
leave the service of the district prior to the expiration of two school years, the 
sabbatical leave allowance shall be repaid to the district at the rate of one- 
twentieth (1/20) of the total allowance for each month andlor portion thereof 
remaining in the two school year period. 
8. A written final report is to be submitted to the Board of Education. 
Maternity Leave 
I 
A. Maternity leave will be treated exactly as is any other disability. 
B. A maternity leave request, if possible, be given in writing to the Chief School Officer 
not later than sixty (60) days'prior to the beginning of the leave of absence. 
I 
C. The teacher will have available three (3) options regarding the pregnancy. 
1. An unpaid leave of absence. 
2. A paid leave of absence during which accumulated sick leave may be used for 
the period of pregnancy related disability as certified by the teacher's physician. 
3. A paid disability leave certified by the teacher's physician followed by an unpaid 
child rearing leave. 
4. A teacher may only utilize accumulated sick leave if options (2)* or (3) are 
chosen. 
D. In requesting the leave, the teacher must include: 
1. The option selected. 
2. The anticipated date the teacher wishes to commence her leave. 
3. The approximate date of return to teaching duty. 
E. When the teacher returns from such leave, she shall be retumed to her original 
teaching position or, if unavailable, to her tenure area and all benefits accrued prior 
to the leave shall be retumed in full. 
F. If an unpaid leave of absence option is selected, benefits do not accrue. 
Child Rsarinq Leave 
A. A teacher may request a child rearing leave without pay for a period not to exceed 
the school year in which the leave is granted and the school year following. 
B. A child rearing leave request must, if possible, be given in writing to the Chief 
School Administrator not later than sixty (60) days prior to the beginning of the leave 
of absence. 
C. The teacher must give notice of the intent to return to hidher position, or to an 
equivalent position within hidher tenure area, by ninety (90) days prior to hidher 
return. 
. . 
D. Benefits do not accrue during a child rearing leave. 
E. Child rearing may follow maternity leave without interruption. 
0 Adoption 
A. Notice of desire to be granted an adoption leave should be reported immediately to 
the Superintendent of schools. 
B. The length of adoption leave shall not exceed two (2) school years, but in no case 
be less, than the balancefof the school year in which the leave is requested. 
. ' ,  I 
C. A teacher must retum to hislher position, or to an equivalent position within hislher 
tenure area, at the beginning of the school year unless granted special permission 
otherwise. The teacher must give notice of the intent to return to hislher position by 
ninety (90) days prior to, hidher returd. 
I 
D. Benefits do not accrue during adoption leave. 
E. Every effort will-be made-to-allow the recipient of the adoption leave to begin hislher 
leave from the school district as soon as possible after the leave is granted. 
Leave of Absence 
A. A teacher will be granted up to two (2) years leave of absence without pay. Such 
request must be submitted in writing to, the Chief School Officer no later than April 
15 of the preceding school year. No more than two (2) teachers will be on such 
leave at any given time. No benefits shall accrue during this leave except that such 
employee may continue to participate in' the existing medical benefits program 
prescribed in this contract at hidher own expense. , , 
a 
B. This leave may be extended for up to an additional two (2) years on a yearly basis 
at the discretion of the Board of Education. The request for such extension must be 
submitted to the Chief School Officer in writing prior to April 15 of the preceding 
year. 
C. A teacher on such leave must return at the beginning of a school year and must 
notify the Chief School Officer in writing of intent to return no later than April 15 of 
the preceding school year. 
D. When the teacher returns from such leave helshe shall be returned to hidher 
original teaching position or, if unavailable, to hislher tenure area and all benefits 
that the teacher had accrued prior to hislher leave shall be returned to himlher in 
full. 
E. This leave is to be used only for activity related to the teaching field of the individual 
requesting such leave or activity related to the profession. 
I I ARTICLE IX ,  ' 
TEACHER PROTECTION 
A. The district will reimburse teachers for the reasonable cost of any clothing or other 
personal property damaged or destroyed as a result of a student assault suffered by 
a teacher while the teacher was acting in the discharge of hislher duties within the 
scope of hisher employment, provided, however, that the teacher has not been 
persoqally negligent with reference to the,incident. 
I I I 
B. A report of the incident and a written estimate of the cost shall be presented to the 
Building Principal within one (1) week of the incident where possible. 
C. The district will reimburse teachers d r  reasonable costs of replacing or repairing 
dentures, eyeglasses, hearing aids or similar bodily appurtenance not covered by 
workmen's compensation which are damaged, destroyed or lost as a result of an 
assault or injury sustained in the course of the teacher's employment while 
discharging hislher normal duties, provided, however, that the teacher has not been 
personally negligent with reference to the incident. 
A report of the incident and a written estimate of the cost shall be presented to the 
Building Principal within one (1) week of the incident where possible. 
D. Should a teacher be absent from employment and unable to perform hisfher duties, 
as verified by a qualified physician, because of a personal injury caused by an 
assault occurring on school property in the ,course of hislher employment, and the 
teacher has not been personally negligent with reference to the incident, then 
helshe will be entitled to unlimited sick leave with full pay until able to return to work 
or for the balance of the school year. 
Any weekly workman's compensation payments due to the temporary disability will 
be paid to the district in full; however, any lump sum award for permanent disability 
from workman's compensation shall go to the teacher. 
E. There shall be no personal solicitation for funds or contributions by the school for 
any group or organization not directly connected with the school nor shall any such 
group be given time within the school day for solicitation. However, the distribution 
of information may be allowed by those groups approved by the Superintendent of 
Schools. 
F. The district and its teachers have a dual responsibility to share information 
concerning students, which will help in the education and safety of said students, 
and to that end they will provide information to each other not readily discernible 
through documented files. 
A. The Board will assume costs of health insurance coverage through Blue Cross . 
and Blue Shield of Westem New York or for equivalent coverage for either 
individual, two party or family coverage, as applicable, to each professional 
employee desiring to be so covered, subject to the following conditions: 
1. Employees desiring coverage but not presently covered will submit a request for 
coverage in writing to the Business Officer by October 1. Teachers will have the 
choiceof either Community Blue or Traditional Blue coverage. Ifa teacher wishes to 
change plans they must .inform the Business Office in .writing by July 1 for the 
change to be in effect. July is open enrollment month. 
2. Effective dates of coverage will be subject to the regulations of Blue Cross and 
Blue Shield of 'Western New York or an equivalent; concerning new hires and 
reopening dates for employees other than new hires. 
3. The Board reserves the right to'change the current claims administrator and/or to 
provide health insurance through an alternate insurance carrier (3rd party) provided 
the schedule of benefits is equivalent to the existing coverage. 
4. Effective July 1, 1994, new employees at Medina Central School shall be 
required to contribute, by payroll deduction, the sum of ten percent (10%) of the 
cost of their medical insurance for a period of six (6) years from the date of hire, 
after which the district will pay 100% of the cost of medical insurance and the 
employees will no longer contribute the same. 
5. Effective July 1, 1996, new employees of Medina Central School shall be 
required to contribute, by payroll deduction, the sum of ten percent (10%) of the 
cost of their medical insurance premium as long as it is received as a benefit. 
B. Single professional employees will be covered by individual group policies, either by 
Blue Cross and Blue Shield of Western New York Community Blue or Tradional 
Blue and married professional employees will be covered by family group policies, 
either Blue Cross and Blue Shield Community Blue or Trandional Blue plan or 
equivalent coverage. The choice will be at the discresion of the teacher. 
C. Prescription Co-Pay 
1. The Prescription Drug Plan will become the $0, $5, $10 plan. Any teacher 
paying more than $5.00 for a single prescription will be reimbursed the amount 
of money in excess of the $5.00 by the Board. 
2. Upon retirement, all teachers currently on staff would revert back to the $1.00 
at retirement; they will remain on the.prescription plan for teachers at the time of 
retirement. , 
3. Employees shall be required to provide proof of payment in a form acceptable to 
the District for reimbursement of uninsured prescriptions over $5.00 as indicated 
herein. Acceptable verification shall be an original receipt from a pharmacy 
showing the amount paid for the prescription. 
I 
I ' 1 ', . 
4. ~eimburseme"t wili occur quarterl$. 'A reimbursement form must be completed 
with original receipts attached. The following schedule will be followed: 
f 
For reimbursements requested by: Pavment will be made by: 
September 30'" ' October 31 "' 
Decem besr 3 1 "' January 31 
March 31" 
-71m"e- 3L - . -.- - - - - -- --- . April 30* 
- - ---JU~Y 3lSt 
5. No reimbursement will be considered for prescription receipts more than 180 
days old at the time of submission. 
D. Riders: 
M - Managed Benefits 
H - Hospice 
08 - Dependents 
18 - Preventive 
23 - Eliminate Prescription Drug 
35 - Out-patient Psych Care 
c. Blue Gross and 31ue Shizld cf Vf~s!er;l Ysw Y ~ d i  CImtal Plan high level basic plus 
high level riders A. additional basic, B. Prosthetic, C. Periodontics and D. Orthodontia. 
F. Effective July 1, 1995, teachers who elect not to be covered in any form by the 
school district's health program, upon application to the school business office may 
receive a two thousand ($2,000) dollar cash payment. 
G. Upon the death of a full-time teacher in service, the legal spouse (1) may purchase 
group medical benefits by utilizing the unused sick day accrued of said teacher. 
The same conditions will be followed as outlined on page 11, Article Vlll sick leave 
for retirees effective July 1, 1991. 
H. Retired MTA members attaining the age of sixty-five (65) who have applied for 
Medicare Part B benefits will be entitled to have their Medicare Part B payments 
reimbursed quarterly to the extent that the District is obligated to pick up the cost of the 
r-tirnn'c h ~ n l t h  ins~~rance for the remainder of the time the retired member is entitled to 
ARTICLE XI 
COMPENSATION AND EXPENSES 
A. The Board and the ~ssociation. a,gree lhat the salary schedule of professional 
personnel in K-12 is presented as Article XVII, Part A, Inter-Scholastic Athletic 
Salary Schedule as in Article XVII, Part B and Extra-curricular Activities in Article 
XVII, Part C. 
B. Certification 
1. Permanent certification in the subject taught will be required of all teachers if 
- - 
salary credit is to be granted for that number of graduate hours in excess of the 
number required for permanent certification in their subject area. 
2. Permanently certified teachers moving to a new subject area where permanent 
certification is not held will be rendered save harmless for graduate hours 
accrued. 
C. Extra compensation will be given for services rendered when such service is judged 
- - 
by the administration and ~ 6 a r d  to be in no way connected with the normal duties of 
a teacher. 
D. Credit for Prior Experience: Credit for previous experience will be determined by 
the Chief School Administrator. 
E. Militaw Service Credit: At the discretion of the Chief School Administrator, credit 
may be given for military service on the salary schedule up to a maximum of four (4) 
yews. Mi!itql service qhall he cleficed as "active militan/ service in the Amed 
Forces of the United States ot America" including servlce in the United States Army, 
Air Force, Marines, Navy, Coast Guard, or Public Health Service, provided the 
individual was released honorably. 
Granting of credit under this provision shall begin with new teachers to the system 
hired for the school year 1970-71. Military service credit granted in determining step 
placement of teachers employed in the district prior to July 1, 1970, shall remain in 
effect as long asthe teacher is continuously employed by this school district. 
rn F. Graduate Hour Credit: - 
1. Effective July 1, 1999, the District shall pay the tuition cost of any teacher for 
graduate hours necessary to attain a master's degree required for permanent 
certification in the area taught. Teachers receiving this benefit shall not be 
eligible for salary compensation for such hours but shall be eligible to receive 
the master's stipend upon c,ompleti~n of the degree. District payment for such 
graduate hours will be made by voucher with invoice marked "PAIDn and an 
official report card signifying successful completion of such course(s). 
2. Except as provided above, teaqhing staff members will be granted salary 
compensation at an .annual rate of $45.00 per credit, hour for approved courses 
earned prior to July 1, 1999; and for approved courses beyond a masters 
degree. Approval, in writing, shall be by the Superintendent of Schools or his 
designee. 
4. Teachers hired on or after July 1, 1999, who have earned graduate credit 
hours prior to employment as a teacher in the Medina Central School District, 
shall receive salary compensation at an annual rate of $45.00 per credit hour 
!tr such hnl::s 4s ? ? p r ~ i ? r j  in writinn - bv - the S~;xrjntender;t of Schools cr his 
designee. 
5. Those teachers benefitting from tuition payments would have to serve an 
additional three (3) years in service to Medina Central School District upon 
completion of the courses taken. If they choose to leave without further 
serving the District, they would then repay 100% of all the money within six 
months in one lump sum that the District has invested. After year one, they 
would repay 67% of all the money invested by the School District and at the 
end of year two, they would repay 33 113 % of all money invested by the 
School District. This would be considered in three year blocks. 
G. Extra-curricular Activities 
1 . See Article XVII, Part C. 
2. All clubs are to have a written constitution and should be chartered by the 
Student Council. 
3. Supervision: 
a. Teachers shall be compensated for supervision of athletic contests at the rate 
of $1 1.50 per hour to a maximum of $48.00. There shall be a minimum rate 
, of $29.50 per assignment. , I I 
4. Should an ,insufficient number of bargaining unit members apply, non-unit 
members may be selected for extra-curricular supervision. 
H. In-service courses attended by teachers in the district will be considered for 
advancement on the salary schedule if these courses and credits have prior 
approval by the Chief School Administrator. 
I. Mileage will be compensated -a't'lhe' maximum rate per mile allowed by the IRS and 
shall be paid to a teacher for district approved travel or who is required to serve more 
than one building and who uses hislher own vehicle, upon submission of a voucher. 
The above compensation for district approved travel applies only if a school vehicle 
is unavailable. Checks will be issued when the mileage reimbursement exceeds 
twenty dollars ($20.00), but in no event later than February 1 or June 30 provided 
vouchers are submitted on a timely basis. 
J. Method of payment according to the payroll calendar appearing in this contract: 
1. Teachers will have the option of receiving their salaryas follows: 
a. On a ten (10) month basis beginning on the first two Fridays following the 
opening of school in September in twenty-two (22) payments. 
b. On a twelve (12) mocth basis beginning with the first two Fridays following 
the opening ot school In September and zvwy olilei Fri~iay fii;;i t:12 t i t i d  
for the summer period to be equal to the net amount of five (5) individual 
checks. 
2. Choice of option shall be made on or before August 1 with choice made to be 
continuous until changed by written notice by the teacher for any succeeding 
year. 
3. When a payday falls during a vacation period of less than one week, the pay 
date will be advanced to the last day of school prior to the start of that vacation 
period. 
4. Payments will be made in the form of direct deposit to the account or accounts 
as stipulated by the teacher. Theachers will still receive a paystub every pay 
period indicating deductions and other normal financial information. a 
1 ,  
8 K. Full time guidance counselors are on teachers' base pay plus $500 and .1 to be added for any month worked over ten (10). The guidance counselor's year shall be the same as all other teachers. I 
L. The District will deduct NYSUT Member Benefits payments, in the amount 
designated by the employee, from the salaries of MTA members who voluntarily 
execute a NYSUT Member Benefit deduction form. The monies deducted under 
thiq plan shall be tranbmitted .by the ,employer to the NYSUT Member Benefit 
Program's administrator on the pay date that the deduction is made. The District 
. 
shall transmit to NYSUT Member Benefits and to the MTA a list of the employees 
for whom deductions were made and the amount of each employee's deduction. 
The MTA shall inform the employer of the address of the NYSUT Member Benefit 
Program. Following approval of this Agreement, the program will be implemented 
as soon as possible. In future lschool years, deductions shall normally be made 
from each pay check beginning with the second pay check after school opens in 
September. Deductions based on newly submitted deduction forms will begin in 
the first pay check after the deduction form is filed with the payroll clerk. 
M. The District will deduct VOTEICOPE contributions, in the amount designated by the 
employee, from the salaries of employees who voluntarily execute a VOTEICOPE 
deduction form. The monies deducted shall be transmitted by the District to 
NYSUT VOTWCOPE on the pay date that the deduction is made. The District 
shall transmit to NYSUT VOTEICOPE and to the Association, a list of the 
employees for whom deductions were made and the amount of each employee's 
deduction. The Association shall inform the District of the address of NYSUT 
VOTWCOPE. Deductions will begin in the first pay check after the deduction form 
is filed with the payroll clerk. 
-. P.RTIC! E Y!i 
TEACHING RELATED DUTIES 
A. Cafeteria duty will be done on a volunteer basis as a 7th assignment for extra pay 
when possible. If additional lunch room monitoring positions need to be filled, they 
will be assigned as a 6th assignment on a rotating basis. In no case should a 
teacher be assigned this duty more often than once every three years. 
B. The intent of the distance learning program is to provide additional course offerings 
and to preserve existing Curriculum. This project will not result in the loss of any 
teaching positions full or part-time. It will count as one class assignment when any 
teacher is assigned to t eachlsupervise a courselclass via this program. 
ARTICLE Xll l  
CUHRICULU~VI 
A. Subject area chairmanships will be appointed in the following areas: 
English K-5 
English 6-12 I 
Science K-5 
Science 6-12 
Social Studies K-5 
Social Studies 6-1 2 
Mathematics K-5 . 
Mathematics 6-1 2 
Any and all other department chairs may be appointed at the Board's discriion. 
.- - - - . - . - .- - -- - .. - . - . - . - - . . 
B. Duties and Responsibilities 
1. Assist new and experienced teachers to adjust to curriculum and instructional 
changes within thi department. 
2. Assist in establishing a system for 
and resources. 
3. Work toward the establishment of a 
specific subject areas. 
pooling and sharing instructional materials 
comprehensive and continuous program in rn 
Assist in evaluation of their specific subject area and submit semi-annual reports 
to the Superintendent or hislher designee in regard to strengths, weaknesses 
and suggested instructional and curricular changes. 
Assist the administration in planning and ma~ntainirig physicai fac~lities tor rile 
subject area including preparation of departmental requisitions and control of 
supplies and equipment. 
Provide in-service instruction to staff members of their respective subject area: 
offer illustrative teaching, demonstrations and suggestions for improvements. 
Submit minutes of meetings of the departments to the Superintendent or hislher 
designee as well as midyear and end of year reports. 
Act as mentor for any new Mentor will receive an 
annual stipend of $400/mentee. 
C. Qualifications 
1. Certification as teacher .of that subject are&. 
2. Professional preparation in general supervision preferred. 
3. Three successful years of teaching experience in the subject area. 
4. Participation in professional organizations and activities. 
5. Respect of the people with whom hefshe works or has worked. 
I 
D. Compensation 
Chairmen will be paid at the rate of 9% of base salary Step 1. Schedule for free 
periods for chairmen to be provided in blocks for optimum time for school visits 
whenever possible. 
E. Other 
The-re will---be--yearly-'-evaIuation~ -of- performance of all chairmen by the 
Superintendent or hidher designee. These will be completed by April 15. 
F. Curriculum work may be approved both during the academic year and the summer 
recess. Curriculum writing assignments will be paid at $30.00 per hour according to 
the assigned hours for Board-approved curriculum writing project. It is understood 
that all curriculum writing assignments are voluntary. 
Individual applicants for curriculum writing will be determined by the Superintendent 
or hisfher designee, and the subject area chairman of the area to be developed and 
their recommendations will be submitted to the Superintendent of Schools. 
Curriculum materials developed as a result of curriculum work shall be provided to 
all teachers in the appropriate subject area of instruction and level. 
G. I .  Depcririxn? C b k  in grades K-5 shrill be granted one (1) day per month 
supervision free to perform the duties pertinent t~ that position. The ciepanmeil: 
chair must submit an explanation to the Superintendent of Schools as to the 
structure with hidher request one week in advance. 
2. Secondary (6-12) Department chairs will be assigned no more than five (5) class 
periods commencing in the 1989-90 school year. However, Secondary 
Department chairpersons (6-12) with five (5) teachers or less, including 
themselves, may be assigned an additional class period every other year if there 
is a definite need as determined by the administration. Department 
Chairpersons with six (6) or more teachers may be assigned an additional class 
period every third year. 
H. Teachers will be compensated at the rate of $30.00 per hour for Board-approved 
intervention services or tutorial programs. (This is not meant to interfere with 
normal after-school help teachers give to their students who need help in their 
classesl 
I. In the event that the department chair position is vacant, or if the District Mentor 
Committee feels it needs to provide a mentor other than the department chair; the 
mentor will be cornpenstatedat the annual rate1of, $400/mentee. 
I 
I a ARTICLE XIV 
SCHOOL YEAR AND DAY 
A. In order to facilitate teacher input and recommendations on the succeeding school 
year's calendar, the Superintendeqt of Schools shall meet with the Association 
President prior to November 1. 
1 
B. Work Year 
1. The teacher work year shall not exceed 186 days, but in no case will the school year 
be less than 180 state aidable days. 
2. The District has the option of changing the 186 days to 185 days plus six (6) one- 
hour technology classes required of all members of the bargaining unit, such 
technology classes to be offered immediately after the regular school day. 
3. Teachers completing zero to two (0-2) hours of technology classes by June 1 of the 
school year shall forfeit 11200~ of their annual salary during the month of June. 
Teachers completing three to five (3-5) hours of technology classes by June 1 of the 
school year shall forfeit 11400" of their annual salary during the month of June. 
C. Work Day 
The teacher day shall not exceed 7 hours and 20 minutes. Teachers shall not be 
reauired !o remain after these regularly scheduled hcurs other than for regularly 
scheduled faculty meetings, or for student requested help. Parent requested 
conferences scheduled in advance with the approval of the teacher involved may 
also exceed the prescribed time as stated above. In the event a teacher wishes to 
leave the building before the above time, he/she may do so without specific 
permission from hidher principal. This is not intended to be used as an early 
dismissal for teachers. Teachers are expected to remain until buses have left and 
the majority of students are out of the building. 
D. One teacher-parent evening conference will be scheduled per year. Teachers need 
not attend if they do not have any conferences scheduled for that evening. 
Teachers can leave once their final conference is completed. 
E. Elementary Preparation Time - Elementary classroom teachers (Grades K-5) will be 
provided with a minimum of 200 minutes per week of preparation time, free from 
supervision, during the pupil day, in addition to their regular lunch period. The 
administration will try, through scheduling, to provide some free time each day. 
F. Elementary teachers will be provided supervisory free time for a minimum of two (2) 
full days during the final week of student attendance providing a minimum of 180 
$ state aidable days have been attained. 
G. After 180 days of student attendance are reached, any additional days will be 
applied to the end of the year for supervisory-free work days for teachers or added 
to Memorial Day weekend. However, first priority will be given to Paragraph F 
(above) . 
H. In a school year in which a pare&eacher conference is held, a committee will be 
established to study all aspects of the parent-teacher conference policy. The 
committee shall be composed of: 4 elementary teachers equally repres6nting 
primary and intermediate grades a t  the two elementary schools and three 
'administrators. Recommendations of this committee will be presented to the 
Superintendent of Schools by May 1st to be considered for implementation for 
future parent-teacher conferences. 
I. -Care will be'laken 'to assureUthat elementary teachers are inforrned.of their class 
assignment and class lists before they leave at the end of the school year in June. 
ARTICLE XV 
TEACHER RIGHTS 
A. Seniority 
The Board .of Education of the Medina Central School District agrees to maintain 
strict compliance with the New York State Education Law relative to seniority. 
B. Complaints 
1. Each teacher has the right to have included in hidher ptoiessional pe- ,borii~el ?lie 
a letter answering an adverse evaluation. 
2. No complaint made by a parent, parents or guardian of a student and directed at 
a teacher shall become a matter of record unless it has been promptly called to 
the attention of the teacher involved. 
3. No material derogatory to the teacher's conduct, service, character, or 
personality shall be placed in his/her professional personnel file unless such 
teacher has been. notified of its existence and has had an opportunity to review 
the material within thirty (30) days. A copy of the material will accompany the 
notification. 
4. Such teacher will have the right to submit a written answer to such material. 
C. Temporary Teachers 
The Superintendent shall inform in a written statement at the time of hiring the 0 
status of any teacher hired on a temporary basis, including possible length of 
employment, to the teacher in question. 
D. Retjrement Delegate I 
I I ' , 
' . 
A representative, to the meeting of the Teachers' Retirement System shall be 
excused from classes without loss of pay for the time required for attendance with 
necessary travel time. 
I '  
E. Association Days 
The President or his designee shall be permitted up to six (6) days to attend 
meetings for the local association. - -  
ARTICLE XVI 
TRAVELING TEACHERS 
A. Any teacher who, in pursuance of assigned school duties, is required to travel from 
one location to another during the course of a school day shall be referred to as a 
traveling teacher. 
To compensate for traveling by car, a teacher will be reimbursed at the rate 
prescribed in the article pertaining to compensation and expenses. This rate shall 
apply to all mileage necessary between schools during the school day. Travel to 
an6 frsm the teacher'% home shdl not be included. The round trip by car between 
schools will be paid for according to the mileage established by the Business 
Officer. 
C. After school non-paid assignments for school activities shall be fulfilled at the school 
where the teacher spends the major portion of hidher teaching day. 
D. Any pre-school non-paid assignments will be fulfilled at the school where the 
teacher begins the teaching day. Any non-paid assignments immediately after the 
teaching day but preceding the end of the school day shall be fulfilled at the school 
where the teacher ends hislher teaching day. The two (2) principals involved with 
the traveling teacher will equalize this type of assignment so that the load will not 
exceed that of the average teacher who is in one school full-time. 
E. Combined proctoring assignments for traveling teachers during examinations shall 
not exceed the average proctoring'assignment ot a teacher who is in one schod 
full-time. 
F. If two building faculty meetings are held on the same day, the building principals will 
determine which meeting takes precedence. Generally, the traveling teacher will 
attend, all meetings at the 'school where, helshe fulfills the major portion of hislher 
teaching load; and only major ineetingjs will be attended at the other school. The 
, 
building principal at the school where the minor portion of the load is fulfilled will 
contact the teacher involved when helshe is expected to attend a faculty meeting in 
that school. Information will be obtained by the teacher from the Principal on the 
day following the faculty meeting. ! 
. G. Effective July 1, 1995, the following provisions regarding traveling teachers become 
effective. 
-- - . - - . - - - 
1. The current restrictions on the number of daily assigned periods as not 
exceeding five (5) shall no longer be in force and the number of assigned periods 
shall not exceed the normal course load of regular teachers. 
2. Teachers may still be required to travel between buildings. The number of class 
assignments may exceed five (5) periods. Complaints shall be subject to review by 
a complaint committee consisting of two (2) teachers appointed by the President of 
the Medina Teachers' Association and the principal of the school where said 
teacher does the major portion of hislher assigned duties and the Superintendent. 
Prior to the meeting of this Committee, the traveling teacher, hidher union 
representative, the building principal and the Superintendent shall meet to see if the 
disputed matter can be resolved informally. This four (4) member committee shall 
function as an appellate committee to review complaints of potential abuse and 
assignment by the district of any traveling teachers. If such matter cannot be 
r~solvcd by !!is csmv~ttee, tber! the matter may be submitted to sxpeditsd 
arbitration directly pursuant to Article IV C (4). 
3. To compensate for traveling by car, a teacher will be reimbursed as prescribed in 
the article pertaining to compensation and expenses. This rate shall apply to all 
mileage necessary between schools during the school day. Travel to and from the 
teacher's home shall not be included. The round-trip by car between schools will be 
paid for according to the mileage established by the Director of Financial Services. 

D. Early Retirement Incentive 
1. A teacher who notifies the Board of Education in writing of hislher pending 
retirement will lecelve a retirement Il iCOiii lVk.  i tiis incentive shali be psici in the 
teacher's last year of service and be made a part of the teacher's final year's 
salary. 
2. The retirement incentive shall be as follows: 
~etirement effective the'first date of ktigibility equal to $18,000. 
a. In order to qualify for the above the following criteria must be met: 
1. Notification, in writing, to the shard of Education between July 1 and April 1 
of the year prior to retirement. . 
. 2. At least fifteen (15) years of service to the Medina Central School District. 
- - 
3. The teacher must be qualified to retire under the New York State Teachers' 
Retirement System the first year that the teacher is eligible to retire under the 
New York State Teachers' Retirement System without penalty. 
4. Above noted payment to be made in the final school year of service. 
3. In addition, the Board will offer a $9,000 incentive to any retiring teacher who 
notifies the Superintendent of Schools in writing by April 1 that the teacher will be 
retiring on June 30" of the same school year. This applies to any teacher who is 
eligible to retire and retires under TRS with at least 15 years of service to the Medina 
Central School District. It is not restricted to the first year the teacher is eligible to 
retire. The $9,000 would be prorated into the person's salary during the final three 
months of employment. 
, 
ARTICLE XVII 
SALARY sCHED,ULE 
Part B 
INTERSCHOLASTIC ATHLETIC SALARY SCHEDULE 
FALL 
7
WINTER 
SPRING 
Cheerleading 
Athletic Director 
varsky ~oolball (B), , 
Assistant varsity Football (B) 
Junior Varsity Football (B) 
Assistant Junior Varsity Football (B) 
Varsity Soccer (R) , 
Varsity Soccer (G) 
Junior VarsitylSodcer (B) 
Junior Varsity Soccer (G) 
Cross Country (Co-Ed) 
Golf (Co-Ed) 
Varsity Field Hockey (G) 
Junior Varsity Field Hockey (G) , 
Volleyball (G) 
Junior Varsity Volleyball (G) 
Varsity Girls' Basketball 
Junior Varsity Girls' Basketball 
Varsity Boys' Basketball' 
Junior Varsity Boys' Basketball 
Varsity Wrestling (B) 
Junior Varsity Wrestling (B) . 
Varsity Swimming (Co-Ed) 
Assistant Swimming (Co-Ed) 
' 8 '. - L,nl /R\ 
Eirs~ii ~293--1! .,.-, 
Junior Varsity Baseball (B) 
Varsity Softball (G) 
Junior Varsity Softball (G) 
Varsity Track (B & G) 
Assistant Track (B & G) 
Varsity Lacrosse (B) 
Junior Varsity Lacrosse (B) 
Tennis (Co-Ed) 
Varsity Football 
Junior.Varsity Football 
Basketball 
Wrestling 
Coaches are to be placed on step in accordance with their experience in the sport. in 
this district. Credit for prior experience elsewherel will. be at the option. of the Chief 
School Officer. 
Freshman, Junior Varsity, and Varsity Service will be counted in determining 
experience. It is understood that assigned coaches will progress one step at a time. 
Steps in the teachers salary schedule (Article XVII, Part A) will serve as reference point 
for detepining coaching safaries. , 
' , I 
If an additional interscholastic varsity or junior varsity sport is recognized by the Board 
of Education, an appropriate percentage will be applied for athletic salary purposes. 
The percentage will be recommended by the Athletic Director and submitted to the 
Superintendent of Schools,for Board of education consideration. 
ARTICLE XVll 
SALARY SCHEDULE 
Part C t 
EXTRA-CURRICULAR ACTIVITIES 
Extra-curricular activities will be compensated as noted below. Said activities will be 
posted and offered first to unit members. It will be assigned only as a matter of need. 
Percentages indicated will be based on Step 1' of the salary schedule. 
Wise Middle School 
Audio Visual 
Junior High Detention (2 nights) 
7th Grade Advisor 
2th Grade Advisor 
Student Council 
Service Organization 
Junior High Yearbook (2) 
Administrative Assistant 
Pep Club 
French Club 
Writers' Block 
Honors convocation 
Oak Orchard Elementaw School 
Safety Patrol 
Audio Visual 
Transfer Bus Pupil Supervision Q Student Council Odyssey of the Mind 
Towne Elementary School 
School Patrol 
7 ranster bus Pupil Supervision ' 
Audio Visual 
Odyssey of the Mind 
Dist r id Wide 
Library Coordinator 
, Director of Guidance 
K-8 Foreign Language 
Senior Hiqh School 
9th Grade Advisor 
~ i r r o r  
Senior Class Advisor (2) 
Junior Class Advisor (2)s- 
Sophomore Class Advisor 
High School Detention (2 nights)\// 
Marching Band 
Marching Band Assistant # I +  
Marching Band Assistant #2d 
Audio Visual J 
Student Association Advisor - 
Work Study 
Administrative Assistant 
Agricultural Work Study Program J' 
Scribblers 
National Honor-Honorati 
Honors Convocation (2) 2' 
Horizon 
~raduationd" 
Mock  trial^ 2.25% 
A~adernic ~ecath!on& L / ~  G h l z  3% 
Mirror Business ./ 3% 
Drama Club Director 9.5% 
Drama Club Assistant Director/ 6.5% 
Drama Club Set Design - 3.5% 
Drama Club Costumes and Prop-' 3.5% 
Scholarship Chairman !/ 1.5% 
PAAC-Cultural Awarenessw .75% 
Art & Poetry Club (2 positions Q .75% 
0.375% each) 
Approved intramural activities will be compensated at a rate of $1 1.50 per hour to a 
maximum of $48.00 and a minimum of $1 1.50 per session. 
ARTICLE XVll a ' 
SALARY SCHEDULE ' 
Fart D 
Effective July 1, 1995, all EIT funds received by the District are to be paid to the 
teachers by separate payment with any and all fringe benefits payable to be paid by the 
District. 
I 
1 '  I 
I I I 
ARTICLE XVll 
, . SALARY SCHEDULE 
A ' Part E 
Cafeteria Flexible Benefits Plan 
1. The parties hereto, the Medina Teachers' Association and the Medina Central 
School, agree to the establishment of a joint study committee consisting of three 
representatives of the Medina Teachers' Association appointed by the president of said 
association and four district administrative representatives appointed by the 
superintendent of the district for purposes of studying the terms and conditions and 
alternatives for the institution of a cafeteria flexible benefits plan to be instituted by the 
8 district. This committee shall meet from time to time and will be charged with reviewing and studying all aspects of the terms and conditions of a flexible benefit plan and adopting a plan for submission to the principals involved, the full membership body of 
the Medina Teachers' Association, and the Board of Education of the Medina Central 
School District for final legislative approval and adoption by both parties in a successor 
memorandum of agreement. 
2 The joint study committee shall be charged with the following responsibilities and 
jurisdiction: 
. . 
a) To formulate a formal plan document which will indicate what items are covered 
and what items are not covered by the flexible benefits plan to be instituted. 
b) To meet with and decide upon an appropriate third party administrator for said 
plan. 
c) To present a completed plan for final adoption by the principals of both parties. 
d) To decide upon the exact benefits provided and the procedures for 
reimbursement, and all other procedural 
issues with regard to the institution and operation of this flexible benefits plan. 
3.  That upon adoption of an acceptable plan. acceptable to this joint studv committee, 
both parties shall reserve the final right acceplance of the plan document by approving 
or disapproving same. 
4. That the Medina Central School District does agree to pay any fees for the third 
party administration of this plan, both for the initiation of the plan and for ongoing 
operations, I 
5. This Agreement shall continue to remain in full force in effect under the provisions of 
the Civil Service Law commonly known as the Triborough Amendment, Section 209a- 
l(e) of the Civil Service Law, should a successor negotiated agreement not be 
achieved on or before June 30th of 2005. 
6. All other terms and conditions of the predecessor agreement between these two 
parties shall remain in full force and effect except where amended, deleted, and/or 
added by t e n s  of a memorandum of agreement. - - -  
i ' .  
ARTICLE XVlll 
DURATION OF CONTRACT 
This contract shall be in effecl as of July 7, 2U04 and shall conlinue' in' effect through 
June 30,2008. 
The parties agree that all negotiable items have been discussed during the negotiations 
leading to this agreement and, therefore, agree that negotiations will not be reopened 
on any item. 
MEDINA TEACHERS' ASSOCIATION MEDINA CEATRAL SCHOOL DISTRICT 
MTA Chief Negotiator 
STATE OF NEW YORK: 
COUNTY OF ORLEANS 
+I" 
On this day of 
subscribers personally came 
, and 
<.- 2 . . 
fn - - 
me personally known and known to me to be the same persdons described in and who . 
executed the within instrument and they duly acknowledged to me that they executed 
the same. 
